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Medi-Cal Working Disabled Program

· What is the Medi-Cal Working Disabled Program?
· The Medi-Cal Working Disabled Program allows an individual with a disability to earn up to 250% of the federal poverty level -- $55,188/year (or more with Impairment Related Working Expenses IRWE’s) and still maintain full scope no share-of-cost Medi-Cal benefits, including IHSS services.
· Eligibility requirements for the Medi-Cal Working Disabled Program:

· Must be working and earning some form of income --  proof may include a pay stub, written verification of employment from employer, or a W-2 or 1099 form.  Countable income must be less than 250% of the federal poverty level.

· Countable income is based on SSI-Methodology:  Of total monthly gross income $85 will be subtracted, and then only half of what remains is considered as countable earned income for Medi-Cal eligibility. Individuals may also be able to subtract work expenses that are related to disability.
· Disability-based income is disregarded in this calculation, e.g. SSDI, state disability insurance, workers compensation, and short and long term private disability insurance payments.

· Potential Advantages to Enrolling in the Medi-Cal Working Disabled Program: 
· Instead of a high share-of-cost, the program requires low monthly premium payments which are based on countable income, ranging from $20 to $250 for an eligible individual or from $30 to $375 for an eligible couple. 

· Access to medical care and In-Home Supportive Services benefits without a Medi-Cal share-of-cost. 

· If dually eligible, Medi-Cal pays for Medicare Part B premiums. May also separately qualify for Medi-Cal’s co-pay and/or premium payment programs for qualified Medicare Beneficiaries (Medicare Savings Programs). 

· If dually eligible -- automatic eligibility for the Medicare Part D Low Income Subsidy. 

· Allows individuals to build or keep IRS-approved retirement accounts (i.e. 401k, 403b, deferred compensation plans, etc.). These accounts do not count towards the typical $2,000 or $3,000 asset/resource limit for Medi-Cal. 

· Disability-related income (such as Social Security Disability Insurance, State Disability Insurance, Workers Compensation, etc.) is not counted when calculating countable income for monthly premium amount or maximum earnings. 

· Work is undefined for the purposes of qualifying for this program.  Allows individuals the choice to work full time, part time, or to be self-employed.
· After July 1, 2009, allows individuals that reside in Medi-Cal managed care counties to enroll in health plans resulting in additional providers to choose from and access to some no cost Medicare advantage plans. 

· Potential Disadvantages to Enrolling in the 250% WDP: 
· Although this program allows for a high income limit, Medi-Cal asset/resource limits of $2,000 for an individual, ($3,000 for a couple) still apply.
· Requires monthly premium payments as opposed to paying a share-of-cost only when Medi-Cal services are required. 

· Must be earning some amount of income every month and be able to prove earned income (letter from employer, photocopy of payment, paystubs, contract or documentation of income from self-employment, such as W-2 forms, etc.).
· Barriers to utilization of the WDP:

· 
Unearned income cap: unearned income (excluding disability-based income) must be less than the current SSI/SSP award amount – i.e. Social Security retirement income, unemployment insurance, widow’s benefits, etc. must be less than $870.

· Disability income received after the age of 65 or after an individual reaches their full retirement age is no longer exempt. This income is considered retirement income and is counted when determining premium amount and maximum earnings.

· Some county eligibility system software is not programmed to automatically determine eligibility for those who may qualify for the Medi-Cal Working Disabled Program.

