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Guiding Employment Principles of Americans with Disabilities for Newly Elected Policy Makers
1. Increasing the employment rates of civilians, wounded warriors and other veterans with disabilities is an essential part of the fabric of America's economic recovery.
2. You are always better off because of employment. Earnings never threaten seamless access to health coverage and community supports.
3. The longer an individual is out of the workforce, the more difficult it is to return.
[i] 
4. Youth and adults with disabilities expect to participate in the workforce alongside their non disabled peers as the norm not the exception.
5. State and federal publicly funded programs, partnerships and services support employment as an expected part of life not the exception.
6. Part-time or full-time employment refers to earnings at or above the state or federal minimum wage, whichever is higher, in good jobs or self employment with health coverage and other benefits.
7. Building wealth and assets is an integrated foundation to sustainable careers.
8. Informed decision making on employment, jobs, benefits and building assets requires real time, on demand information services from public, private and nonprofit sectors collaborating at state and national levels.
Input from OAC Member Bryon MacDonald and WID for the new Governor of California Jerry Brown and his Administration
�[i] For more information, see GAO, SSA Disability: Return-to-Work Strategies from Other Systems May Improve Federal Programs, GAO/HEHS 96-133 (Washington D.C.: July 11, 1996). Also see Sheila H. Akabas, Lauren B. Gates, Donald E. Galvin, et al., Disability Management: A Complete System to Reduce Costs, Increase Productivity, Meet Employee Needs, and Ensure Legal Compliance (American Management Association: 1992).  
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